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Part A
Data of the Institution
1. Name of the Institution LENDI | NSTI TUTE OF ENG NEERI NG AND
TECHNOLOGY

Name of the head of the Institution

Dr V.V.Ranma Reddy

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08922241111
Mobile no. 9490304747

Registered Email

I endi _2008@ahoo. com

Alternate Email

siri_venkat @edi ff.com

Address Lendi Institute of Engineering &
Technol ogy, Jonnada(V), Denkada (M,
Vi zi anagar am

City/Town Vi zi anagar am

State/UT

Andhra Pradesh




Pincode 535005
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

K V NARASI VHAM

Phone no/Alternate Phone no.

08922241111

Mobile no.

9866278504

Registered Email

i gac. | endi @mail .com

Alternate Email

nar asi mham kv@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | endi.org/l QA AQAR2017-
18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. | endi.org/index. php?opti on=
com cont ent &vi ew=articl e& d=398&l t eni d=
1470

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 A 3.02 2017 08-Jun- 2017 08-Jun- 2022
6. Date of Establishment of IQAC 01-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.lendi.org/IQAC/AQAR2017-18.pdf
https://www.lendi.org/IQAC/AQAR2017-18.pdf
https://www.lendi.org/index.php?option=com_content&view=article&id=398&Itemid=1470
https://www.lendi.org/index.php?option=com_content&view=article&id=398&Itemid=1470
https://www.lendi.org/index.php?option=com_content&view=article&id=398&Itemid=1470

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. A Workshop on Qutconme Based Education Frane WrkDesi gn,

Eval uati on.
Paper .

| mpl enent ati on and

2. An Expert Tal k on Bl oons Taxonony Preparation Quality Question
3. Academic Audit and Admirative Audit
Preparation for SelfAssessnment Report of NBA for
Assessnment and Accreditation Methodol ogy.

in various Departnents. 4.
ECE. 5. A workshop on New NAAC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent ati on of CQutcone Based
Educat i on.

1. CurriculumInplenented in line with
OBE. 2. The follow ng are inplenented:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5402_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5402_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5402_Minutes.pdf

Val ue added Courses, Addon courses,
Sel fstudy topics in theory courses,
mni projects, Enployability skills
Cocurricular and Extracurricul ar
activities.

Preparation for NBA Accreditation for

ECE department.

Preparation of SAR for ECE departnent.

I nclusion of College in UGC 2(f) and
12B section

I ncl uded of College in UGC 2(f) and 12B
section

Moni toring and Eval uating the
performance of teaching-I|earning
activities

St udent s Feedbacks are taken on
curriculum Teaching | earning process
and Facilities.

Wor kshops and guest |ectures will
conducted on Qutcome Based educati on
and Bl oons Taxonony anong facul ty

1. A Wrkshop on Qutconme Based
Educati on Frame Wor k- Desi gn,

| mpl enent ati on and Eval uation. 2.
Expert Tal k on Bl oons Taxonony-
Preparation Quality Question Paper. 3.
A wor kshop on New NAAC Assessment and
Accredi tation Methodol ogy.

An

Training for Internal Academ c Auditors

I nternal Academ c Auditors
quality assessnents of

Training for
conducted for

the all departnents

| nternal Academ c Audit Academ ¢ Audit and Administrative Audit
conducted on all Departnents.

Ext ernal Academ ¢ Audit Academ ¢ Audit and Administrative Audit

conducted on all Departnents.

Oientation prograns on OBE and Course
files to newy joined faculty.

Orientation prograns on OBE and Course
files were conducted for newy joined
facul ty.

Strengthening the quality of Curriculum

Various Sem nars and wor kshops are
conducted by experts from other reputed
uni versities and I ndustry experts

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19-Jan- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5402_Quality.xlsx

If yes, give a brief descripiton and a list of modules The Col | ege has Managenent | nformation
currently operational (maximum 500 words) System nanely ECAP software and it
contai ns acadenic and adm nistrative
features. The main features are given

bel ow. i. Students Attendance, Tine
tabl e, Marks, Fees, student profiles
etc. ii. Faculty Attendance, Tine

table, daily attendance narking,
faculty profiles etc iii.

Conmmuni cations etc. iv. Students and
Faculty activities etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a nechanismfor well-planned curriculumdelivery and
docunentation. As the institution is affiliated with Jawaharlal Nehru
Technol ogi cal University, Kakinada (JNTUK), it adheres to the university
academ c cal endar for the snpboth conduction of regular acadenic activities. The
departnment academni c cal endar is prepared in accordance with the sane. The
teachi ng and | earni ng processes undertaken by the departnent include various
i nstructional nethods and pedagogical initiatives and are di scussed bel ow in
detail ? Teaching Process a) Preparing the Lesson Plan: The | esson plan is a
vital conponent to keep the teachers organized in conducting the class works
accurately and provi de easy access to the students. b) Providi ng Question Bank
to students: Provision of question bank to students at the end of every unit
hel ps themto prepare well for the examinations. c¢) Quality of |aboratory
experinents with regard to the conduct of experinents: students cone to the
| aboratory well prepared and conduct | aboratory experinents (in groups of
three) by making effective usage of avail abl e equi pnment under the nentorship of
faculty. « After conpletion of every experinent, viva-voce is conducted to
assess the know edge | evels of the student relevant to that particul ar
experinent. ¢ Finally, an Internal Assessnent test is conducted to award the
final internal mark d) Encouraging Bright Students: As a part of encouraging
bri ght students:  Advanced | earners are encouraged to take up various
certificate courses, take up choice-based Projects, and present papers in
conferences/journals. ¢ Institutional Entrepreneurship Devel opnent Cell (EDC)
is set up to encourage advanced | earners to becone entrepreneurs. . Advanced
| earners are encouraged to attend | ectures/Wrkshops (on advanced topics)
outside the canpus to enrich their know edge | evels.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Busi ness 25/ 02/ 2019 2 Enpl oyabi | LSRW GV
Canbridge’s Engl i sh ity Skills
BEC QAl's
GETSHE
Pyt hon Ski | | 15/ 12/ 2018 2 Enpl oyabi | Codi ng

programr ng devel opnment ity skills




| oT Ski | |
Programm ng devel opnent

| oT and Ski Il
Enbedded devel opment
syst ens

Pr ogrami ng
NX CAD Ski Il
Devel opnent
Turni ng NC Ski |1

progranm ng Devel opnent

Synchr onus Ski |1

Model | i ng Devel opnent
Paranetric
Desi gn
MI1ling NC Ski Il

Programm ng Devel opnent

Ski |1
Devel opnent

Manuf act ur
i ng Wl ding
Foundat i on

Ski Il
Devel opnent

Aut onot i ve
2 wheel er
f oundat i on

NDT Ski I
Devel opnent

12/ 12/ 2018 3
28/ 11/ 2018 3
23/ 07/ 2018 6
Ni | 6
Ni | 6
Ni | 6
Ni | 6
Ni | 6
Ni | 6

Enpl oyabi | Codi ng and
ity har dwar e
proj ect
devel opnent
Enpl oyabi | Codi ng and
ity har dwar e
pr oj ect
devel opnent
Enpl oyabi | Drafting
ity Skills,
APSSDC
Enpl oyabi | Manuf act ur
ity ing Skills
APSSDC
Enpl oyabi | Desi gn
ity Skills
APSSDC
Enpl oyabi | Manuf act ur
ity ing Skills
APSSDC
Enpl oyabi | Manuf act ur
ity ing Skills
APSSDC
Enpl oyabi | Desi gn Man
ity uf acturing
Skills
APSSDC
Enpl oyabi | Desi gn and
ity Testing
Skills byTJL

Technol ogi es

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Conput er Sci ence and 01/ 06/ 2018
Engi neeri ng
BTech El ectrical and 01/ 06/ 2018
El ectroni cs Engi neeri ng
BTech El ectroni cs and 01/ 06/ 2018
Conmruni cat i on Engi neeri ng
BTech Mechani cal Engi neering 01/ 06/ 2018




M ech

Conput er Sci ence and
Engi neeri ng

01/ 06/ 2018

M ech

Enbedded Systens & VLSI
Desi gn

01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
276

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

An Introduction to 11/ 06/ 2018 180
Enbedded Systens
Basi c El ectri cal 18/ 06/ 2018 30
Foundati on Course
CNC Turning MI1ling 26/ 11/ 2018 59
Enbedded Syst ens 17/ 09/ 2018 71
Trai ni ng
English Certification 25/ 02/ 2019 276
BEC
Essentials for NX 02/ 07/ 2018 17
Desi gner
Ful | Stack Devel oprent 12/ 02/ 2019 50
M 11ing NC Control 14/ 08/ 2018 22
Pr ogr amm ng
MI1ling NC Part 13/ 12/ 2018 46
Pr ogrami ng
NDT Tr ai ni ng 04/ 03/ 2019 36

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

El ectroni cs Engi neering

BTech El ectroni cs and 180
Conmruni cat i on Engi neeri ng
BTech Mechani cal Engi neering 182
BTech Conput er Sci ence and 266
Engi neeri ng
BTech El ectrical and 269

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5402_Value_added_courses_1624249254.xlsx

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Every senester feedback is collected online and offline for the overal

devel opment of the institution through the departnents and online node. The

f eedback anal ysis process: The feedback anal ysis process consists of the
followi ng steps: a. Feedback Collection Process: The teaching-1earning system
foll owed by an educational institution needs continuous refinenent. To ensure
this happens -the institution follows a well-defined feedback system of
collecting feedback fromdifferent stakeholders |ike parents, students,
faculty, graduate students, alummi students, and recruiters, etc. b. Feedback
Assessnment Process: The feedback assessnment process is conprised of the
followi ng steps: 1. Feedback data is scrutinized at the department |evel by the
HOD. 2. Al paraneters nentioned in the feedback forns are thoroughly anal yzed
and rel evant feedback index percentages are cal culated for each faculty
concerning the respective subject. 3. Ability of teaching levels is identified
to inprove the teaching-learning process. 4. Al observations specified by the
students in the feedback process are taken care of by advising/counseling

rel evant subject/Laboratory faculty. 5. Based on the feedback |evels, faculty
are driven to know their strengths and weaknesses to further enhance their
teaching skills. c. Corrective Measures System of Rewards: Faculty perform ng
better are rewarded with a letter of appreciation and cash prizes on teacher’s
day (5th Septenber) every year. The annual performance of faculty nenbers is
al so one of the factors being considered at the tine of providing annua
increments. Corrective Measures:  After analyzing the feedback information by
the HOD, Faculty who are perforning bel ow average are notivated to attend
Facul ty Devel opnent Progranms within the canpus and outside the canpus in order
to inprove their quality of teaching. « If feedback is Poor (less than 60) -
HOD and Principal Counsels staff to overcone the identified weakness. d.

I ndices for Measuring Quality of Teaching and Learning: The follow ng
paraneters are used to ascertain the quality of the teaching and | earning
process. ¢ Teaching Methodol ogy ¢ Technical Know edge of faculty -

Conmruni cation Skills of faculty ¢ Punctuality and Tineliness  Cl assroom
control < Student Eval uation process The above indices are neant to inprove the
Faculty Perfornmance, teaching effectiveness, change the attitude of Faculty,
appreciate the efforts of faculty, encourage interactive learning in the

cl assroom environnent, and finally ensure student satisfaction. Process of
Sunmari sing the I ndex Values: The process of ascertaining the quality of
feedback on faculties is described below on all subjects. In the offline

f eedback process with Each Subject can be graded by the student as 1-Excellent,
2- good, 3-Average 4-Poor. e. Corrective Actions Initiated: Faculty nenbers
whose feedback grade is | ess were counsel ed by the Head of the Depart nent
continuously to inprove their teaching abilities and enhance subject know edge
|l evels in order to make their teaching nore effective. Faculty nenbers are
nmotivated to attend FDP's, STTP's, Wrkshops and Senminars, etc. Overall, the

f eedback collection, analysis, and corrective action nechani sm adopted led to
an overall inprovenent in the perfornmance levels and quality of teaching |evels
thereby transform ng the teaching-Iearning process into an effective one.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech El ectronics 180 170 170
and
Communi cati on
Engi neeri ng
BTech Comput er 180 172 172
Sci ence and
Engi neeri ng
BTech El ectri cal 120 87 87
and El ectronics
Engi neeri ng
BTech Mechani cal 120 88 88
Engi neeri ng
M ech Conput er 18 1 1
Sci ence and
Engi neeri ng
M ech Enbedded 18 1 1
Systens & VLS
Desi gn
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2404 3 132 12 144

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
144 144 20 20 5 100

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Lendi Institute of Engineering and technology has an effective mentoring system to guide and motivate every
individual student for academic and professional development. The Mentoring system is mainly focussed on
providing guidance to students in the following aspects: Professional guidance, Guidance for career
advancement, Course-work specific and Laboratory specific guidance, and All-round development of students A.
Professional Guidance: Professional Guidance at Department—Level Includes: i) Industrial Interactions: Industrial
interaction programs are arranged once or twice in every semester with eminent persons from core industries to
educate all the 2nd, 3rd and 4th-year students about the core engineering practices and advancements being
followed in industries in order to bridge the academics and industry gaps. ii) Guest Lectures/ Seminars: By




resource persons from faculty within the institution as well as from outside premier educational institutions are
arranged to educate the students of 2nd, 3rd, and 4th year about topics relevant to the curriculum and few
advanced topics of interest. iii) Work Shops: Workshops relevant to specific technical concepts with incorporated
hands-on experience are conducted once in every semester. Students are made to do various exercises as a
part of attending workshops. iv) Faculty Counsellors: Every faculty member acts as a counselor for around 10 to
12 students. Faculty counselors educate students about building a professional career through attending various
technical talks, seminars, group discussions, and interactive sessions relevant to technical advancements in
industries. Faculty counselors continuously interact with other subject faculty to know about the academic
progress of counseling students. v) Head of Department Interaction: Head of Department continuously counsels
the students frequently by inquiring about the progress of every student from the respective faculty counselors,
class in-charges, and other subject faculty, etc. B. Professional Guidance at Institution Level Includes
i)Personality Development Programs: In order to enhance the characteristics like qualities, characteristics,
attitudes, psychological traits, beliefs, and motives in each and every student of the institution, personality
development programs are arranged once in every semester. ii) Industrial Interactions: Industrial interaction
programs are organized by the Training and Placement cell once in every semester with eminent persons from
industries. iii)Interaction by Head of the Institution: C. Guidance for Career Advancement: The Training and
Placement (TP) Cell of the institution arranges various interactive sessions with people from industries and
Alumni to train all students. D. Course Specific and Laboratory Specific Mentoring: Mentoring process by faculty
includes guiding students with respect to the academic courses and laboratories. E. All-around development:
Mentoring towards “All Round Development of students emphasize more on developing the technical knowledge
base, communication skills, logical and analytical thinking abilities, ethical thinking and character development,
etc. to transform them into all-round, successful, and competitive citizens of tomorrow. The Principal Head of the
Department, Faculty counselor, Women Empowerment Cell are continuously interacting with students to
motivate them about developing leadership and team working abilities. The Institution continuously encouraged
and motivated the students to participate in various department level, institution level extra-curricular events in
order to exhibit their inherent talents.

Number of students enrolled in the
institution

2407

Number of fulltime teachers Mentor : Mentee Ratio

144

1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

144

130

14

14

17

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. D. Naresh Associ at e Post doct or al
Kumar Pr of essor Fel | owship from
Uni versity of
Quebec, Canada
2018 Dr. D. Naresh Associ at e | EEE Seni or
Kumar Pr of essor nmenber Grade
El evation i n August
2019.
2018 M. S. Suresh Assi st ant Best Mentor in
Kumar Pr of essor Smart | ndia
Hackt hon (2018-19)
conpetition held at
NI T Pat na.




2018 Dr. D. Naresh Associ at e Best researcher
Kumar Pr of essor Award from JNTUK,
Kaki nada
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

a. Internal Question paper: i. Question paper for md-exam nations will be
prepared by respective subject faculty to assess the student’s know edge
| evel s, application abilities, and analytical skills. ii. Al the senmester m d-
exam nation question papers are framed to achi eve the specified course outcones
— in accordance with the revised Bl oonis Taxonony levels. iii. Two sets of
question papers are prepared by respective subject faculty, one set will be
selected by the Head of the Departnent. iv. Detailed answers and schene of
eval uation for the question paper for md-exam nations will be prepared by
respective subject faculty. v. At the tinme of evaluation, concerned subject
faculty clearly specifies any advice/suggestions for inprovement in the
comrents section of the answer scripts. vi. Evaluated m d-exam nation answer
scripts are distributed to ensure the students satisfaction of evaluation
clearly specifying the comments in the answer scripts. vii. Further these
answer scripts are verified by the 1 QAC to assess the quality of the eval uation
advice for revaluation if required. viii. The quality of question paper
anal yzed by the departnental DAC and necessary suggestions will be given to the
concerned faculty for continuous quality inprovenent, further, the Interna
Academic Audit the institute level TQAC will verify the observations and
actions taken by the departnent provides proper guidelines for the concerned
faculty. b. Assignnent Questions: Assignnment questions (five fromeach unit)
are given to the students based on the Course outconmes. The quality of the
assignnents is verified by 1 QAC and DAC. c. Project Evaluation: i. The PRC
together with the project guide evaluates the quality of the project by
conducting periodical reviews. ii. Further the quality of every project can be
ascertained by nmapping its outcones relevance to the POs and PSO s of the
program iii. Every group of students is supposed to subnit the project report
(in accordance with the stipulated schedule) for evaluation by an externa
exam ner nom nated by the university. iv. Students are expected to present
their work in front of the external examiner as a part of the external Viva-
Voce exam nation. v. Based on the performance |levels of every student, interna
and external nmarks will be awarded.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As the institution is affiliated to Jawaharlal Nehru Technol ogi cal University,
Kaki nada (JNTUK), it adheres to the university acadeni c cal endar for the snooth
conduction of regular academ c activities. The departnent academ c cal endar is
prepared in accordance with the sanme. The academ c cal endars are placed on the
website www. | endi . org/ Acadeni c_Cal endar. It has a standard procedure to plan
and develop curricular, co-curricular, and extracurricular activities. Dates



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5402_Honours_recieved_1624250514.xlsx

proposed by the university for commencenent and conclusion of the semester,
online examnation are reflected in the departnent cal endar and strictly
followed. All departments prepare their academ c cal endar in accordance with
the Universitys academ c cal endar. Various activities such as industrial
visits, expert lectures, sem nars/ workshops/ conferences, departnent social
prograns, etc are included in the departnent academ c cal endar. The teaching
plan is prepared by each teacher which adheres to the acadenic cal endar of the
depart nents acadeni cs cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

Pl ease visits the departnents for POs/PSOs/CO in the institution website
https://ww. |l endi.org

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
EMVLSI M ech Enbedded 1 1 100
Systens &
VLSI Design
03 BTech Mechani cal 130 116 89. 23
Engi neeri ng
02 BTech 134 115 85. 81

El ectronics
and Conmuni c
ation
Engi neeri ng

05 BTech Conput er 178 142 79.77
Sci ence and
Engi neeri ng

04 BTech 181 164 90. 6
El ectronics
and Conmuni ¢
ation
Engi neeri ng

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

www. | endi . org

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!



Please visits the departments for POs/PSOs/CO in the institution website https://www.lendi.org
Please visits the departments for POs/PSOs/CO in the institution website https://www.lendi.org
www.lendi.org

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Hackat hon on “Internet On
Thi ngs”

Comput er Sci ence and
Engi neeri ng

04/ 07/ 2018

Hackat hon on | OT

El ectroni cs and
Conmruni cat i on Engi neeri ng

04/ 08/ 2018

Hackat hon on | OT

Mechani cal Engi neering

04/ 07/ 2018

| deas Di scussion

El ectroni cs and
Conmruni cat i on Engi neeri ng

02/ 08/ 2018

| deas Di scussion

Mechani cal Engi neering

02/ 08/ 2018

Nat i onal W de Ment al
Wel | ness Wor kshop

El ectroni cs and
Conmruni cat i on Engi neeri ng

01/12/ 2018

Nat i onal W de Ment al
Vel | ness Wor kshop

Mechani cal Engi neering

01/12/ 2018

Orientation Program On
Entrepreneur Skills

Comput er Sci ence and
Engi neeri ng

03/ 07/ 2018

Orientation Programe On
Entrepreneur Skills

El ectroni cs and
Conmruni cat i on Engi neeri ng

03/ 07/ 2018

Oientation Programe On
Entrepreneur Skills

Mechani cal Engi neering

03/ 07/ 2018

Pr obl emat hon | deat hon

El ectroni cs and
Conmruni cat i on Engi neeri ng

05/ 08/ 2018

Pr obl emat hon | deat hon

Mechani cal Engi neering

05/ 08/ 2018

Pr obl ent hon | deat hon
“Internet On Things”

Conmput er Sci ence and
Engi neeri ng

05/ 07/ 2018

TEKHACK- LI ET In
Col | aboration with | BM

Conput er Sci ence and
Engi neeri ng

27/ 12/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Achi ever Vijay Kumar Lendi 23/ 03/ 2019 Cash
Varma, CSE Institute O Prize: Rs. 10000
Engi neeri ng And
Technol ogy
Asynmetric Dr D Naresh JNTUK 01/ 04/ 2019 Best
and Symmetric Kumar Kaki nada Resear cher
nodi fi ed bow
tie sloted
circul ar patch
ant ennas for
circul ar
pol ari zati on
Best Qut goi ng K Chani di ni Lendi 23/ 03/ 2019 Cash
st udent Priya CSE Institute O Prize: Rs. 10000
Engi neeri ng And




Technol ogy

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

3000 7000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conput er Sci ence 10 1.70

and Engi neering

I nt er nati onal El ectrical and 30 4,18
El ectronics
Engi neeri ng

| nt er nati onal Mechani cal 2 1.32
Engi neeri ng

I nt er nati onal El ectroni cs and 14 0
Communi cati on
Engi neeri ng

I nt er nati onal Sci ence and 4 0
hunmani ti es

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sci ence and Humanities 12
Mechani cal Engi neering 13
Comput er Sci ence and Engi neering 1
El ectrical and El ectronics 1

Engi neeri ng

El ectroni cs and Comruni cati on 1
Engi neeri ng

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5402_Awards_won_1624251583.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 31 79 Nill Nill
nar s/ Wor kshops
Present ed 25 40 40 Nill
paper s
Resour ce Nill Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Medi cal Canp
(09. 01. 2019)

NSS

1

25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ch. Har sh Var dhi ni Pr at hi bha Awar ds JNTUK 1
14KD1A0426
V. Nar asi nga Rao Pr at hi bha Awar ds JNTUK 1
15KD1A0257
K. Bhar at h Kunar Pr at hi bha Awar ds JNTUK 1
15KD1A0341
Yout h Tal k- 20 First Prize | CT Acadeny 1
Qui z Conpl etion First Prize Fut ure Hi ndustan 1
Cl ub
Qui z Conpl etion First Prize GVRI T Raj am 1



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5402_Bibliometrics_1602824070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5402_Index_1602823949.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5402_Extension_1602824515.xlsx

Technol ogi es

Essay Witing First Prize | E Vi zi anagar am 1
Conmpl eti on [ ocal Centre
PPT on Future Second Pri ze Fut ure Hi ndust an 1
Technol ogi es Cl ub
PPT on Future Second Prize JNTUK UCEV 3
Kaki nada

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
swachh NSS NSS Rally on 3 120
bhar at h Swachh Bhar at h
(6-1-2019)

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Source of financial support Duration

Participant
No Data Entered/ Not Applicable !!!

Nature of activity

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Apply Vol t 29/ 01/ 2019 Qpportunity to 43
Private Ltd col | aborate with

the industry for
resear ch prograns,
proj ects and
student internships
in the different
fields.

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5402_Students_in_extension_1602825074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5402_Linkages_1624253413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5402_MoU_1630054064.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

103 78.76

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EZ-Li brary Ful l'y 10.0.9.23 2011
ECAP Ful I'y 4 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28953 2022398 2201 916945 31154 2939343
Books
2851 1282950 84 21100 2935 1304050
Ref erence
Books
Journal s 67 16599 17 48950 84 65549
e- 197 983502 199 844484 396 1827986
Jour nal s
Li brary 1 Nill 1 Nill 2 Ni Tl
Aut omat i on
CD & 6 29871 Nill Nill 6 29871
Vi deo
Digital 2 35786 1 13570 3 49356
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5402_augmentation_details_1602826426.xlsx

e- Books 120 Nill Nill Nill 120 NIl

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 625 9 625 0 1 15 5 45 0
g
Added 0 0 0 0 0 0 0 55 0
Tot al 625 9 625 0 1 15 5 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20. 05

1.44 51.63 22.73

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The intuition policy manual is available in the website with |ink
http://1endi.org/ General / PW pdf. Every year, resources are allocated both for
mai nt enance and devel opnent dependi ng on the requirenment of each Departnment on

a priority basis. Wenever a new equi pment is bought, a stock register is
mai ntai ned duly signed by the head of the departnment or |aboratory in-charge.
Any new book or equi pnent is purchased for |library maintained the stock. Every

departnent is provided a sufficient contingency anmounts for the snpoth

mai nt enance of the | abs, classroons etc. The Head of the departnent upon
utilization should provide the bills for the contingency anbunt spent so as to

get the next year anmpunt released by the principal. The institution has a
separate purchase conmittee in the college and departnment |level to nmonitor the




needs and requirenments with respect to purchase of new equi pnent. The
utilization certificate is to be produced at the end of the academ c year.

http://lendi.org/General/PMM.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Tuition fees 130 970800
frominstitution Transport support
Fi nanci al Support
from Ot her Sources
a) Nati onal State Govt Fees 1349 48348200
f ee Rei mbur senment
b) I nternati onal 00 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel l'ing of the
St udent s( Ment or
Ment ee Program

enhancement scheme enrolled
Renedi al Coachi ng 12/ 11/ 2018 58 ECE Departnment of
to Slow | earners LI ET
Yoga and 27/ 06/ 2018 127 Navachati nya Yoga
Medi at i on Training Centre by
A Sankar rao
Vi sakhapat nam
Soft skill 25/ 06/ 2018 177 Engl i sh
Devel opnent program Departnment of LIET
Per sonal 19/ 08/ 2018 37 Pr ogressi ve
Counsel ling to the Psychol ogi sts
students Associ ati on
Vi zi anagaram Dr U V
Sur yanar ayana
Per sonal 18/ 06/ 2018 538 ECE Departnment of
Counsel l'ing of the LI ET
St udent s( Ment or
Ment ee Program
Per sonal 18/ 06/ 2018 420 CSE Departnment of
Counsel ling of the LI ET
St udent s( Ment or
Ment ee Program
Per sonal 18/ 06/ 2018 390 EEE Depart nment of
Counsel ling of the LI ET
St udent s( Ment or
Ment ee Program
Per sonal 18/ 06/ 2018 420 MVE Departnent of

LI ET



http://lendi.org/General/PMM.pdf

Per sonal
Counsel l'ing of the
St udent s( Ment or
Ment ee Program

10/ 09/ 2018 510

SH DEPARTMENT

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CRT 600 600 460 389
Trai ni ng
2018 GATE 100 Nill 3 Ni Il
2018 GRE/ TOFEL/ Ni |l 3 3 3
| ELTS
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NIl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from | institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 6
TOFEL 3

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5402_Placement_1602864108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5402_Progression_1602864414.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Meet I nstitutional Level 400
Sports Meet I nstitutional Level 250
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on academ c
adm ni strative bodies/comittees of the institution is available in the website
with Iink ww. | endi.org. At departnent |level class representatives (CR s) are
el ected at the starting of the academ c year to act as point of contact between
departnent and their classmates. They are responsible for student interaction
and involvenent in day to day activities. At college |evel, student clubs are
pronoted for the overall devel opnent of the students outside classroom
environnment. The institution has 4 student clubs(Lakshya, Dhruva, Taksh,

Vi dharthri) which are actively participating in sem nars, conferences, cultura
fests etc. At Institution |evel student union bodies are active and they
participate in technical discussions and overall devel opnment of the coll ege.
Every departnent has a student nenber in every conmttee to participate in the
di scussi ons. | QAC advi sory comrittee has one student representatives to involve
t hensel ves in the devel opnment of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Lendi Al umi Association, Registered in 2016, Reg. No 156 of 2017

oj ectives of LAA 1) To pronote and foster nutually beneficial interaction
between the Alumi and the present students of Lendi and between the Al ummi

t hensel ves. 2) To extend the help to the students of Lendi Institute of

Engi neering and Technol ogy for placenment and industrial training. 3) To act as
a bridge between college and the industries for interaction on new devel opnents
in different disciplines of engineering. 4) To encourage the formation of
Chapters as a nmeans to increase participation of Alumi. 5) To assist the
college to pronote RD activities, testing and consultancy. 6) To extend
financial help to economically backward and deserving students in the form of
schol arship for UG PG and hi gher studies here and abroad. 7) To encourage the
students fromthis college by awarding prizes to neritorious students show ng
bri ght performance in the field of education, sports and cultural. 8) To enrich
the central library by donating books and al so by subscribing journals in the
field of engineering and technology. 9) To extend every possible help to the
college authorities for overall progress of the institution. 10) To organi ze
programres on personality devel opnent, interview technique and | eadership

devel opnent, education in health science, yoga, literature, sports etc. 11) To




foster |inkages anobngst the alummi and pronote personal and friendly relations
t hrough neetings and get-togethers, tours / trips etc. 12) To organi ze prograns
for the entertai nnent and enjoynent of the nmenbers of the Association 13) To
pronote literacy, cultural and other social activities by awareness prograns,
as adult education classes, |ectures, essay conpetitions, exhibitions,

synmposi uns, cultural prograns, press conferences and seninars 14) To create
awar eness about inportant social issues and hel p devel op a sense of national /
social responsibility (through activities |Iike nedical canps including eye and
bl ood donation canps, etc.) anobngst alummi, students and the society, through
various activities and neans

5.4.2 — No. of enrolled Alumni:

1243

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. M. Dileep G Senior Analyst, Edge Verve Technol ogi es, 14 Passout of ECE
conducted an event entitled ‘the inportance of Coding in obtaining the
opportunities’ 2. M. Mhesh Perla, Software Engineer, G rnar Soft, 12 Passout
of CSE conducted an event entitled ‘A Hackat hon on Programm ng’ 3. Ms. Sumal ya
G Software Professonal, |Infosys, 14 Passout of ECE conducted a Session on the
i mportance of Corporate Ethics.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution encourages decentralization and autonony of the departnents
with respect to the departnental activities. The Head of the Depart nent
conducts the departnental commttee neeting in every nonth and di scuss
regardi ng the academ c and administrative natters of the departnent. The

curriculuminpl ementation, outconme based education inplenentation, evaluation
schedul es and other related matters are nonitoring and executing through
various conmttees in the departnent. The departnent/|nstructional research
commttee neets once in every nmonth and di scusses research activities and
devel opnent of the departnent. The departnents are preparing w th annual budget
whi ch the Head of the departnent in consultation with the departnent advisory
commttee(DAC ) for departnmental activities. The Principals of institution
conduct periodic review neetings with the Heads of the departnents to ensure
that the departnents are functioning effectively. Al decisions taken at the
departnent level is infornmed to the Principal. The | QAC conducts two interna
quality audits to identify the non-confirmative itens with respect to processes
and procedure, and to initiate corrective actions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. The institution O ganized
wor kshops at the departnment |evel




i nvol ving experts from
i ndustry/research organizations for
curriculumenrichment. 2. The
Depart nment Advisory Committee(DAC) is
constituted with menbers fromindustry,
expert faculty, and student
representatives for a review of
curriculuminpl ementati on. 3. Feedback
mechanismis in place for continuous
i nprovenent. The feedback coll ected
fromstudents and alumi for curricul um
and suggestions were placed in DAC and
GB neetings. 4. High Priority is given
to enployability and val ue-based
educati on.

Teachi ng and Learni ng

1. Industry engagenent for the | atest
energi ng technol ogi es. 2. Departnental
Academic Commttee (AMC) to review
cl ass-wi se academ ¢ progress fromtine
to time and suggest renedial neasures.
3. Adequate provisions are there in the
curriculumto pronote coll aborative
| earni ng, self-learning, and
interactive learning 4. Periodic
academ c audits. 5. Financial support
and acadenic | eave to attend FDP
Conf erences, Wrkshops.

Exam nati on and Eval uati on

1. Audit for question paper quality
assurance. 2. Assessnent pattern for
guesti on paper design. 3. Re-evaluation
by other senior persons to ensure the
qual ity of eval uation

Research and Devel opnent

1. Introduction of Faculty incentives
to encourage research and devel opnent.
2. Financial support and paid | eaves
for attending the course work of Ph.D.
3. Faculty engagenent in taking real -
time industry-oriented research
projects. 4. Organize
Nati onal /I nt ernati onal Conferences and
Wor kshops. 5. Appendi ng/ Upgr adi ng
infrastructural facilities for research
and devel opnent to 2. augnent
post gr aduat e and doctoral -1 evel
studies. 3. 6. Faculty engagenent in
taking real-tine industry-oriented
research projects.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The printed books, national and
international journals on various
subj ects of reputed publishers to
enhance the advanced know edge and

skills of students and faculty. 2. The

comut ati ve entrance books, magazi nes,

newspapers, placenment, and personality
devel oprment books for updating their
know edge. 3. The e-resources of e-




journal s, e-books, video lectures(like
NPTEL), audio |ectures of the various
publ i sher are nmade available in the
Digital Library for effective teaching-
| earni ng process 4. The Learni ng
mat eri al s, Previous Question Papers,
Project Reports of all departnents are
made available in the Central Library
and Departnent libraries. 5. The e-
contents of the web:
http://ndl.iitkgp.ac.in is extensively
used in the regul ar teaching-1Iearning
process. 6. DELNET Facility is
available in the central library. 7.
Virtual labs (http://vlab.co.in/) in
physi cs, other sciences and engi neering
subj ects are used to enthuse students
to conduct experinents by arousing
their curiosity. 8 Miltinmedia aninmated
| ectures and Prototype nodels are used
to teach the various subjects |ike ED
Machi ne design etc., for effective
i nterpretation and understandi ng of the
content.

Human Resour ce Managenent

1. Transparent Lendi HR policies and
procedures for the welfare of the
enpl oyees. 2. Well-structured annual
faculty appraisal systemfor al
enpl oyees. 2. Maintaining faculty-
student ratio as per the norms. 3. Wl
defined internal pronotion policy for
career advancenent of the faculty. 4.
Trai ning prograns for skill devel opnent
and personality devel opnment of
enpl oyees. 5. Providing Goup |Insurance
for staff and famly.

I ndustry Interaction / Collaboration

1. MoUs for full semester internship
and sunmer internship. 2. MUs for
i ndustrial research and training. 3.
MoUs for academ c col |l aborations viz.
Curriculuminpl enentation design
delivery, and assessnent.

Adm ssion of Students

Pronotional incentives for quality
adm ssions viz. Tuition hostel fee
concessi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Ecap software is inplenmented for
pl anni ng and devel opnent.

Adm ni stration

Ecap software is inplenented for
entire adm nistration activities and
filing system

Fi nance and Accounts

TALLY software and Ecap software are
using for finance and accounts.




St udent Admi ssi on and Support Ecap software is using for students

dat a managenent

Exam nat i on Exam nations are conducting through

JNTUK online portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 Nil I 4 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cl ai m Provi dent Medi cl aim Provi dent Medi cl ai m
fund fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes.

A separate account ant

is appointed to take care of the finances.
accounts of the institution are regularly auditing through an external
account ant (Manohar Chowdary and associates) and it

tax departnent and the internal Auditing by the college representative.

The
Chart ed

is the file to the incone

The



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5402_Faculty_Emp_1603348942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5402_Development_training_programmes_1603348951.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5402_Training_Programmes_1603349787.xlsx

auditing reports are placed in the website with Iink
www. | endi . or g/ audi t edst at enent s. zi p.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC Yes Uni versity
pr of essor
Admi ni strative Yes | QAC Yes Charted
Account s,
Vi sakhapat nam

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

M d Performance and Result Analysis of 2nd Senmester results parents
1st Sem anal ysis and activities conducted in the
devel opnment of the students parents neeting is
Exans di scussed about placenent activities

3. The parents are periodically
4. The

1. 1st
neeting is conducted. 2.
coll ege for the overall
conducted. 2. 2nd Sem before final
in the college parents neeting is conducted .
appri sed about the departnent activities through students and mails.
f eedback back from parents various academ ¢ and non academ c activities are
collected and anal yzed. 5. The orientation programes are organized in the
college for which the parents are also invited atthe starting of the academ c
year. 6. The Institution belies and maintains a holistic relationship between

teachers and parents which can inprove the quality of education and it adopts
initiatives in this direction. 7. The HODs, Faculty representatives are

sever al
interacting with the parents through nobile on regul ar basis.

6.5.3 — Development programmes for support staff (at least three)

1. Mcroprocessor Interfacing by M. B, Hemanth Nag and M. S. Suresh
Participants are ECE and EEE supporting staff - 6 Days in Summer Holidays May
21st -26th 2018 2. VLSI - Layout design and Routing by M. V. Nancharai ah and
Dr. S. Sridhar Participants are — ECE supporting staff — 6 Days in the Senmester
gap Nov 10th -24th 2019 3. Enbedded |oT Training by Ranadheer, TechMeet

Sol utions and Venkat Reddy Tech Team Solutions in may 6th -11th 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Project based |earning 2. Conducting Val ue added courses to the students in
the Academic curriculum 3. |Inplenmenting peer group |earning methodol ogy in the
class room 4. Introducing innovative idea club and its activity 5. One to one
Counsel ling the slow | earners and notivating towards Acadenics 6. Introducing

si mul ati on met hodol ogy for |aboratory experinents

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

conducting IQAC

Date of

Duration From

Duration To

Number of
participants

2018

A Wor kshop
on Qutcone
Based
Educati on
Frame Wor k-
Desi gn, | npl
enent ation
and
Eval uati on.

04/ 06/ 2018

04/ 06/ 2018

04/ 06/ 2018

120

2018

An Expert
Tal k on

Bl oomnrs
Taxonony-
Preparation
Quality
Question
Paper .

18/ 06/ 2018

18/ 06/ 2018

18/ 06/ 2018

115

2018

A wor kshop

on New NAAC

Assessnent

and Accredit
ation

Met hodol ogy

01/01/ 2019

01/01/ 2019

01/01/ 2019

130

2018

Tr ai ni ng
for Internal
Acadeni ¢
Audi tors
conduct ed
for quality
assessnents
of the al
departnents

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

2018

Academni ¢
Audit and Ad
m ni strative
Audi t
conduct ed on
al |
Departnents

28/ 01/ 2019

28/ 01/ 2019

28/ 01/ 2019

2019

Academi ¢
Audi t and Ad
m ni strative

Audi t
conduct ed on

al |

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019




Depart nent s

2018

Orientation
prograns on
OBE and
Course files

07/ 07/ 2018

07/ 07/ 2018

07/ 07/ 2018 110

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

‘ She buil ds
India an
initiative to
enmpower woman
spirits.

12/ 08/ 2018

12/ 08/ 2018

150 50

Sensitization
of Wonen for
Bl ood Donati on

01/10/ 2018

01/ 10/ 2018

250 25

CGender
sensitization a
need of the
Hour on
| nt er nati onal
Wnen’ s Day

08/ 03/ 2019

08/ 03/ 2019

450 100

LLR Mela for
Young Drivers

12/ 12/ 2018

12/ 12/ 2018

200 275

Awar eness on
the inportance
Banking and its

educati ona

support
Services for
Freshers

23/ 01/ 2019

23/ 01/ 2019

150 300

Anti Raggi ng
Awar eness

10/ 08/ 2018

10/ 08/ 2018

136 350

Road Saf ety
Techni ques and
Usage of Hel net

10/ 02/ 2019

10/ 02/ 2019

120 300

Br ahma
Kumar ki Yuva
Vi kas Yatra

31/ 08/ 2018

31/ 08/ 2018

175 200

Talk On

Abr oad
Educati on By
Charl es Chuck
Petentler O
Uni versity O

08/ 08/ 2018

08/ 08/ 2018

110 180




Central
M ssouri O
Warrensburg, Us

Wor kshop On
Pronoting Organ
Donati on
Pr ogramm

04/ 08/ 2018

04/ 08/ 2018

180

250

One Day R
Programm
Conduct ed By
Radio City 91.1

13/ 08/ 2018

13/ 08/ 2018

120

170

My Dreans -
An | nduction To
First Years By

Raj Kumar

Sabbi t hi

Recr ui t nent

Head Apps

Associ at es

01/ 09/ 2018

01/ 09/ 2018

280

300

H ndu Future
India Cub
Chal | enge An
I nter
Col | egei ate
Conmpetition

20/ 09/ 2018

20/ 09/ 2018

25

36

A Series O
Invited Talk On
Leadership
Skills In
Surviving &
Modern Ti nes

28/ 09/ 2018

28/ 09/ 2018

280

320

Vot er
Enr ol nent
Activity

18/ 09/ 2018

18/ 09/ 2018

160

250

Lendi
Pl ani tation
Programm From
Dist. Collector
Hari Jawahar
Lal

03/11/ 2018

03/ 11/ 2018

250

320

Wrnen Safety
For t ni ght
Awar eness
Programm Wt h
Snt .
Nannapaneni
Raj a Kunari

07/ 12/ 2018

07/ 12/ 2018

360

200

One Day
Wor kshop On
Abr oad Studi es
I n Assoi cation
Wth Edw se,
Nec & British
Counci |

15/ 12/ 2018

15/ 12/ 2018

120

175




Yout h 27112/ 2018 27/ 12/ 2018 36 57
Par | i ament
Sel ecti ons By
Setviz
Wkshop On 22/ 02/ 2019 22/ 02/ 2019 80 125
Abr oad
Education From
lelts
Gender 24/ 07/ 2018 24/ 07/ 2018 167 128
equal ity by
Sabi t ha Joseph
HR
VWnen 23/ 08/ 2018 23/ 08/ 2018 289 Nill
Enpower nent and
Equal
opportunities
By Swat hi
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 60 120
Wonen Entrepr 14/ 07/ 2018 14/ 07/ 2018 100 Nill
eneurship, An
awar eness
program on
Wnen Start-up
by Ms.
D. Raj eswari ,
Asst. Prof. In
Managenent ,
LI ET. (Shared
her experiences
of Boot canp
Pr ogram
NSRCEL, |1 MB).
Heal th 03/ 12/ 2018 03/ 12/ 2018 500 Nil |
awar eness
Program
Organi sed Fruit
Day by all
Br anches
Sankr ant hi 11/ 01/ 2019 12/ 01/ 2019 500 200
Sanbar al u
Wonen’ s Day 08/ 03/ 2019 08/ 03/ 2019 500 Nill
Cel ebrati ons
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Envi ronnent al Consci ousness and Sustainability: The Institution organized
various Environnental Awareness prograns to build Environnental Consciousness
and Sustainability anmong the students, staff, and society. The details 1. Wrld
Envi ronnental Day was cel ebrated on the canpus and created awareness anong the
students and conducted plantation in the coll ege campus on June 5th 2018. 2.
Conducted quiz on Inpacts of deforestation on rainfall on 3rd Novenber 2018.
Distributed the saplings through the Honourabl e Vizianagaram District Coll ector
M. Hari Jawahar, District Forest O ficer M. Janaki Rao. 3. Conducted
awareness to the students as a part of Wrld Forest Day March 21st 2019 and




Worl d Wat er

has a 200KW sol ar power

plant and it
requi rement of the College net

Day March 2019. Alternate Energy Initiatives:
produced 80 Percentage of the power
by renewabl e energy sources(solar energy) wth
t he production of 264400 units in the year 2018-19.

1. The institution

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2404
Provision for |ift Yes 2404

Ranp/ Rai | s Yes 2404
Braille No Ni |
Software/facilities
Rest Roons Yes 2404
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 04/ 01/ 2 6 Organi z Heal th 150
019 ation of Hygi ene
Heal t h
Canp at
Duvvupet a
2018 1 1 09/01/2 6 Digital 145
019 Awar eness | Banki ng
on O her
Digital Servi ces
Servi ces

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

A Hand book Code of
conduct on Human Val ues
and Professional Ethics

02/ 07/ 2018

A Hand book Code of
conduct on Hunman Val ues
and Professional Ethics

prepared for all

students, Faculty and
parents. It is circul ated
to all stakehol ders and
it is displayed in the
website. This book
address various issues on
Hurman val ues and




pr of essi onal

et hi cs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Br ahma Kunar ki
Yuva Vi kas Yatra

31/ 08/ 2018

31/ 08/ 2018

375

‘Val ues and
Et hics fromthe
poi nt of various
characters of
Ramayana’ A Tal k by
Swam QGunesananda
RK M ssion, Vizag

31/ 12/ 2018

31/ 12/ 2018

380

Et hi cal
Leadership by V V
Lakshm nar ayana

04/ 03/ 2019

04/ 03/ 2019

560

Youth of India
Future of India by
Aj ay Kallam

14/ 08/ 2018

14/ 08/ 2018

475

“Sel f confidence
is the Key for
success’ a Tal k by
Dr Hari Jawaharl al,
Di st Collector, VZM

29/ 09/ 2018

29/ 09/ 2018

612

“Art of Living
the Need of the
Hour’ A Tal k nade
by Dr P.V.
Sudhakar ,
Princi pal, Andhra
Medi cal Col | ege,
Vi zag

04/ 03/ 2019

04/ 03/ 2019

582

“Ethical Attitude
and Sel f Confidence
are the key factors
for opportunities’
a Tal k made by N
P. Dubey, Joint
Di rector, Software
Technol ogy Park of
I ndi a.

07/ 03/ 2019

07/ 03/ 2019

447

Yoga Day

27/ 06/ 2018

27/ 06/ 2018

286

Spiritual TalKk,
Ramakri shna M ssi on
— @uneshananda

23/ 08/ 2018

23/ 08/ 2018

569

Spiritual TalKk,
Maha Sraman Mahar aj
fromJain Community

26/ 04/ 2018

26/ 04/ 2019

348

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

of Energy Saving C ub.

1. Optinmum Consunption and utilization of energy in the canpus as an activity




2. Service records pertaining to waste naterial s/ condermed equi pnent are

mai ntai ned regul arly. Sustainability principles, practices, and Environnent al
Studies are integrated into the Curricul um

3. The NSS teamis striving continuously to nmaintain an eco-friendly green
environment in the canpus as well as nearby villages by adopting them and
conducti ng sone awareness prograns.

4. A continuously greenery nmonitoring is in the place

5. In order to conserve Rain water, Rain water harvesting pits have been
constructed in the college prem ses.

6. Landscapi ng done across the canpus for beautification and eco friendliness

7. Pollution Free canpus is created through No Usage OF Plastic, Swachh Bharat (
Clean And Green) prograns organi zed, Tree Plantation progranms and an indoor
pl antati on nearby the C assroonseco-friendliness has been done to create
awar eness anong the students regarding the inportance of air-purifying plants.
Charts are displayed on inportance of plantation.

8. The canpus eco-friendly systemis created through the Energy Saving cl ub
Sol ar Power plant 200KW LED street |lights are being used as a power
conservative initiative.

9. Created awareness regarding the pollution caused during Vi nayaka chaviti
because of using plaster of paris idols on 12th Septenmber 2018. In this regard,
di stributed clay idols conducted painting conpetition, poster presentation, and

live sanple display and plantati on program anong the students.

10. Solid Waste Managenent in the College: Canteen Food Waste i.e. Vegetable

wast e and renmains of food waste is used to prepare conpost. Al dry program

presentations conpetition waste |ike paper material is sent to the recycling
centers.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | Title: “Encouragenent to Faculty for Pursuing Ph. D and
Research Publications” Goal of this practice: The institution encourages
faculty to pursue their Ph.Ds at institutes of repute by giving financial
assi stance and acadenic | eaves to overcome scarcity of faculty having doctoral
degrees. This has resulted in cultivating research culture, quality
publications and enhanced teaching | earning process. The nmain objective of this
practice is to notivate the faculty for active involvenent in research and to
contribute for the overall devel opnent of the institution. The Context: In the
initial stages of the Institution, there was a dearth of faculty having
Doctoral Degrees. The Practice: ? Encouraging faculty to register for Ph.D
Prograns at reputed institutes like Il Ts, NI Ts, Governnent Universities etc. ?
For Regi stered candi dates, the Institution provides Academ c |eaves with
financial assistance for attending Ph.D course work. ? Academnic Leaves are
sanctioned tine to tinme for carrying out research discussions. ? Sponsoring
faculty menbers to various Wrkshops, National and Internationa
Conferences/ Senminars in India and Abroad by providi ng necessary support. ? At
the subm ssion stage of Ph.D, an acadenic |eave is sanctioned up to six nonths.
? After acquiring the Ph.D degrees a substantial hike is given in the pay
package. ? Incentives for Research Publications in Reputed Journals. ? |In-house
research funding is provided for the pronotion of RD. Evidence of Success:
After exercising this practice, the nunber of Ph.Ds are increased fromOne to
16 and 36 faculty are pursuing Ph.D. S.No Details 1 75 Faculty Registered for
Ph. D Prograns/ Ph. D Awarded 2 The Faculty avail ed/ availing Acadeni c Leaves for
Ph. D course work 3 Maxi num nmenber of Faculty participated in
Wor kshops/ Conf er ences/ Senmi nars 4 Th Faculty avail ed/ availing Academ c Leaves




for research discussions 5 The Faculty avail ed/availing Academ c | eave at the
subm ssion stage of Ph.D 6 More Nunmber of Research Publications are increased
in the last four years Probl enms Encountered Resources Required: 1. The major
probl em encountered is the pre requisite of mininmmexperience to register for
Ph.D. 2. Limted nunber of seats available in the universities to register. 3.
Addi tional budget allocation in order to neet the expenses during the
i npl ementation of this practice. Best Practice Il Title: “Skill enhancenent
t hrough Mentoring Systemto devel op Soci al rel evance projects” Goal of this
Practice: Goal of this practice includes notivating the students to enhance
t heir know edge and skill |evels through nmentoring system in turn to devel op
soci al relevance projects that enable themto becone industry ready. The
Context: Mst of the students joining our institution hail fromrura
background and from vernacul ar medi um of study. It has beconme a major chall enge
to transformtheminto self sustained engineers. The Practice: Various
activities under this practice are: i) A teacher-student adoption is to drive
the perforners towards excellence and slow | earners to reach the m ni mum

qualifying level. ii) Students are nmentored to maintain good track record of
academ cs by encouraging themto be abreast of |atest technol ogical
devel opnments. iii) Inparting practical exposure to students in |atest

technol ogi es by arranging industrial visits/in-plant trainings. iv) Conducting
wor kshops, guest |ectures and senminars by emni nent acadenicians from prenier
institutions and |Industry Experts. v) In order to transform students into
tonorrow s potential |eaders of the society, various personality devel opnent
and soft skill training prograns are conducted. vi) A continuous encouragenent
for students to conme up with innovative ideas related to societal issues. vii)
Students are allowed to share their ideas with outside world by allow ng them
to present papers at various National / International conferences. Evidence of
Success: As a result of this practice, a discernible positive change has been
observed in the norale of the students in addition to few of the outcomes
listed below. ? More than 85 of pass percentage is nmaintained consistently.
Soci al relevance projects like mni agriculture harvester, Snart Ganela, GSM
Based Solar Irrigation System Wstebin Mnitoring System usi ng GSM Technol ogy,
Suraksha App for Wonen Protection, Miulti Nut renover and tightener, Power
assi sted screw jack, Swing Electric Power GCeneration, Manual Plough, Solar Car
(under construction). ? Acquisition of skill enabl enent and consistent increase
in the placement track is profoundly observed. Problens Encountered: As
technol ogies are rapidly changing, it has becone difficult for the institution

?

to incorporate all those rapid changes in the process of skill devel opnent.
Resources Required: Provision is nmade in the Budgetary Allocations to arrange
training prograns. Best Practice |1l Education through Conmunity Service CGoa

of this Practice: Encouraging the students to involve in community service for
i ncul cating social responsibility, |eadership and organi zational skills anong
them The Context As the Institution is at a nodest rural setting, students are
expected to address the comunity problens |ike alcoholism illiteracy, child
| abour, Open Defecation, Child Marriages etc in order to incul cate soci al
responsibility. The Practice To inculcate the social responsibility, |eadership
and organi zational skill anbng students, follow ng are some of the practices: ?
The Institution has adopted a few villages nearby canpus for rural devel opnent
by addressing the problens with technol ogical solutions. ? Several socia
service canps are organi zed periodically in the adopted villages by involving
students to understand the ethos of rural life and its problens through
surveys. ? Visiting O phanages, O dage Hones is a regular practice to inculcate
human val ues. ? Plantation, Blood Donation Canps, Rain Harvesting Pits, Health
Canps and Awareness Rallies on various social stigmas. ? As part of Digital
India, activities on e-banking, internet usage, Aadhaar and Vote Franchise
enrol ment are taken place. ? Skill devel opnment Programmes |i ke House Wri ng,
Fan W ndi ng, Conputer Literacy are conducted. ? As part of Swachh Bharath
initiative, awareness on problenms of Open Defecation, clean and green




programmes are conducted. ? Fund raising activities like fund for eradication
of Polio, establishnment of Library at D. Tallaval asa village. Evidence of
Success The followi ng are some of the appreciations are for activities
undertaken: ? An Appreciation fromDistrict collector Vizainagaram as Best
Institution for conducting Bl ood donation canps. ? Best Institution award from
JNTUK for conducting service canps in the villages . ? An Appreciation
Certificate fromDistrict Collector for the conmtted service rendered in
Sankrant hi Sanbaraal u. ? An Appreciation Certificate fromDi strict Collector
for the conmtted service rendered in Vizianagara Utsavaal u. ? An appreciation
certificate is given by Govt. of AP to Akul apeta Village a ham et of our
adopted village D. Tallavalasa for the initiatives of Open Defecation Free
Probl emrs Encountered ? Initially, a resistance is found anong villagers in
accepting the students to serve them Later after the students heartfelt
i nvol venent nade themto unite both the counterparts to have nutual benefits.
Resources The Managenent itself has nmet the financial needs for the attai nnment
of the goals in this practice as a social responsibility. Sonetines, the
students and staff of the Institution have also come forward to support the
wi se m ssion of nmanagenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww | endi.org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The Institution is nore focusing on comruni cati on and enpowernment of rura
yout h through skill devel opnent because it is located in the rural area. 2. The
institution is giving nore inportance on counselling and personal care of the
student for the overall devel opnent of the student. 3. The institution is
contributing significantly through research in humanities, science and
t echnol ogy, engineering and managenent. 4. The institution has identified the
need for world class research and as one of its best practise has fornul ated
mul ti-disciplinary research teans to pronote quality research in the
institution through creating nodern research infrastructure.

Provide the weblink of the institution

https://ww |l endi.org

8.Future Plans of Actions for Next Academic Year

1. Autononpus Status 2. Research centers 3. NBA Accreditation for ECE (UG )
Program 4. Effective |Inplenmentation Qutconme Based Education. 5. |nplenentation of
Skill Based courses 6. More Focus on Research and Devel opnments 7. Establishnent
of Industry sponsored Labs



https://www.lendi.org
https://www.lendi.org
http://www.tcpdf.org

